Obion County Schools
Application for Employment

Applicant Disclosure Statement

| hereby apply for employment as

(Teacher, substitute, custodian, food service, ed. assistant. etc.)

in the named school system on this day of , 200

| hereby acknowledge that | must submit to a background check that will go through the
TBI and FBI for employment in the Obion County School System.

Please check one of the following:

| hereby certify that | HAVE NOT been convicted of a misdemeanor or a
felony in any state of the United States.

| hereby certify that | HAVE been convicted of a misdemeanor or a felony in
any state of the United States. If ‘HAVE' is indicated, explain fully the details of each
such conviction on a separate sheet of paper.

All new employees, certified and classified, including substitute teachers, will be
required to submit a Criminal History Record Information’s check to be completed by the
TBI and FBI. Employment will be contingent on receiving a satisfactory report although
employees may begin working before the report is received (2 to 4 weeks are required
to receive a report). Each new employee will sign a form of acknowledgement to this
effect.

Knowingly falsifying information required by 49-5-406(a) (1) shall be sufficient grounds
for termination of employment and shall also constitute a Class A misdemeanor which
must be reported to the District Attorney for prosecution. The accuracy of such
information may be verified by fingerprints and criminal history record check conducted
by the TBI pursuant to 49-5-413 (a). The provisions of 49-5-406(a) (1) shall not be
construed or implemented to compel disclosure of a parking or moving traffic violation if
the maximum sanction provided by law for such violation does not include a period of
confinement.

Signature

Printed Name

Address

City, State, Zip




